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Legacy Management Goals

• Goals
– Long-term Surveillance and Maintenance

• Protect human health and the environment through effective and efficient 
long-term surveillance and maintenance

– Land and Asset Management
• Manage legacy land and assets, emphasizing safety, reuse, and disposition

– Work Force Restructuring and Benefits Management
• Support an effective and efficient work force structured to accomplish 

departmental missions, and assure worker pension and medical benefits

– Records and Information Management
• Preserve, protect, and provide access to legacy records and information



Sites Transferring to Legacy Management

• LM will inherit 105 sites 

through 2009

• Site Transition
– LM organized to ensure a successful handoff of sites from EM to LM

• Site transition coordinators

• LM “on location” staff for transition and intergovernmental/stakeholder participation

• Site Transition Framework high level checklist for ensuring comprehensive transfer

– LM-1 and EM-1 will meet on a regular basis to discuss the status of site transfer for EM closure sites



Long-term Surveillance and Maintenance &
Site Reuse

• LTS&M
– LM staff has over 14 years expertise providing cost effective and efficient LTS&M 
– Currently LM is responsible for LTS&M activities at over 37 facilities where active remediation has 

been completed and no continuing departmental mission exists
– Long-term surveillance and maintenance activities include:

• Leachate collection and disposal
• Monitoring institutional controls
• Groundwater monitoring
• Erosion control

• Site Reuse
– LM is committed to managing legacy land 

and assets, emphasizing safety, reuse, 
and disposition 

– Map illustrates the 105 sites LM is prepared 
to receive for LTS&M through 2009



Worker Benefits

• LM is committed to supporting an effective and efficient work force and sustaining the 

continuity of their pension and medical benefits

• LM is and will continue to:

– Mitigate work force impacts caused by departmental restructuring

• Goal: Support work force restructuring efforts/maintain effectiveness of contractor work force

– Ensure continuity of workers pension and medical benefits

• Local location for employees to get their questions answered

• National Contractor Concept

• Goal: Provide a smooth seamless transition ensuring former contractor employees receive their 

benefits 



Records and Information 
Management

• LM is committed to preserve, protect, and provide access to legacy records and information

• LM will inherit several hundred thousand cubic feet of records

– LM will manage all closure site’s records and information transferring into its authority

• Inherited records from closure sites will support the LM’s mission in a number of ways:

– Provide information for long-term surveillance and maintenance

– Provide information for administering worker pension and medical benefits

– Ensure that the public and stakeholders have access to information


